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From the President’s Desk: f

Where has 2007 gone? It seems as though the wtdlepy by and now we are well into Janu-
ary 2008. What will this year bring to us?

First of all, I am hoping that 2008 starts to brugya rebound in business and some new jobs

come in the door. The past few months have beeblgefor my business and from what | have
heard from other surveyors, | am not alone in sftigation. Let's all hope for a positive change
soon.

I am sure that 2008 will be an eventful year fa 8ociety. The New England Surveying Socie-
ties (NESS) conference in April 2008 is coming elo§ he committee originally had planned to
put the NESS information and applications into tiewsletter but then decided on a separate
mailing that will be coming to you very shortly.

The Exhibitor brochures have begun to go out temtidl exhibitors and we have the first four
returns, three exhibitors being new to our confeesnThey are Younts Insurance Agency of
North Carolina, SECO Manufacturing of Redding, @#e National Museum of Surveying and
The Surveyors Historical Society. The Younts aggmoyides insurance of all types through the
NSPS program that offers great deals in coveraga.Will all get a chance to talk to their reps
and see what a difference NSPS membership can imgkeir insurance costs.

Everyone knows the SECO line of surveying prodaais we will finally get a chance to meet
their reps. The National Museum of Surveying h&seeling exhibit that they set up at various
conventions around the country and of course yewtifamiliar with the Surveyor’s Historical
Society.

Bradstreet Consultants has sent us the first &gepad for the conference program and there is
interest in the hospitality suites on Thursday @wgfrom Maine Technical Source (Leica),
Carlson and Trimble. Attendees can snack and mingtethe different company reps in the
suites.

We will include a brief newsletter of updates wiitle Conference program and application. Re-
member, we are limited to 350 people and we witkat the applications in the order that they
come in.

Please note that the next General Membership Meefilhbe at the Crowne Plaza. The agenda
will be “Open Discussion”. Got a subject you wamtltscuss? Let's Go!

During our convention in Newport last November resgntatives of the Board of Directors met
with some members of the Board of Registrationisoubs the proposed legislative changes
RISPLS had presented to the Legislature last Yarwere told to sit down together and iron
out our differences if we wanted a bill that woblel passed.

We had two meetings at the convention then follothede up with a couple of meetings with
just a few reps from each board. The BOD has vimteg with the changes that were the result
of compromise by the two boards and | believe Wehave a good piece of legislation that we
can all accept. My thanks go to the members thakegbso diligently on this, especially Matt
Cotta, Lou Federici, Bob Cournoyer and Richard it#ps

John L. Libby, President, RISPLS
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N, PO Box 544, East Greenwich, RI 02818
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2008 Membership Application
Check One: New Applicants ____Renewal

____Member $125. ____Associate $40. Student §10

etren st et $200. comaate. ]

Name: Date:
Address:
Employer:
Address:
Telephone: Residence Business Fax

Email Address:
Professional Registrations: State o: N Type:
State No: Type: State No: Type:

Other Affiliations:

References: (New Applicants Only, attach two referenges

I hereby apply for membership in the Rhode Islaadi&y of Professional Land Surveyors, Inc. aratifepted, | will uphold the Society’s Bylaws, abiethe established Standards and
Code of Ethicsand endeavor to further the objectives of thee®pc

Signature: : Date

Committees:

____Public Affairs/Education ____Convention ____Bsmis Revision ___ Website
____Standards ____Right of entry ___RIDEM ___PRr@fison ____Program
____Newsletter ____Task List ____Scholarship ____Relations

Proprietors Council Grievance
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2008 New England Surveying Societies Conference &
Exhibition 6

April 17, 18 and 19, 2008 )

Thursday, April 17, 2008

Registration & Innovative/
Information Desk Business Track

7:00 AM

7:30 AM

8:00 AM

8:30 AM

9:00 AM

9:30 AM

10:00 AM

10:30 AM Innovative Semi-

nar #1 - E&O In-
surance

11:00 AM' Registration &

) Information Desk
11:30 AM 7:30 am to 4:00
12:00 PM pm Registration
booth

12:30 AM

Innovative Seminar
#2 - Strategic Plan-
ning - Eagle Point

1:00 PM

1:30 AM

2:00 PM

2:30 AM

3:00 PM

3:30 AM

Innovative Seminar
#3 - Financial Plan-
ning Management

4:00 PM

4:30 PM

5:00 PM

5:30 PM

c00 P Hospialty Suies|

* Coffee Breaks will be offered during breaks i tmeetings for the morning and afternoon.

Adjacent meetings have a built in 15 minutes betwssssions to allow for both breaks and travel

time.



Friday, April 18, 2008

Innovative/
Business Track

roomd

7:30 AM

8:00 AM

8:30 AM

9:00 AM

9:30 AM

10004 - Innovative Semi-
. nar #4 - Al

1004 DiOrio - Con-

11:00 A tracts Design and

Creation
11:30 A

12:00 P

12:30 A

1:.00 P

Innovative Semi-
1:30 AM nar #5 - Terry

Eldridge - Salarieg

2:00 P vs Base Wages

2:30 AM

3:00 PM

3:30 AM

4:00 PM

4:30 PM

5:00 PM

New England Society Auction

5:30 PM

6:00 PM

* Coffee Breaks will be offered during breaks i tmeetings for the morning and afternoon.

Adjacent meetings have a built in 15 minutes betwssssions to allow for both breaks and
travel

time.



Saturday, April 19, 2008

Innovative/Business Track

Innovative Semi- | Innovative Semi-
nar #6 -Jay nar #7- Thomas
Doody - CST Preg Meyer - GPS Pos
Program Processing

12:00 PM

12:30 AM

1:00 PM

1:30 AM

2:00 PM

2:30 AM

3:00 PM

3:30 AM

4:00 PM

4:30 PM

5:00 PM

5:30 PM

6:00 PM

* Coffee Breaks will be offered during breaks i tmeetings for the morning and afternoon.

Adjacent meetings have a built in 15 minutes betwssssions to allow for both breaks and
travel

time.
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The RISPLS GIS Committee had its Second meetingnésihy, December 6, 2007 and was represented by
Surveyors and leaders of the GIS Practitioners.imeeting was attended by Surveyors: Ed OBrien (RE&SP
GIS Committee Chair), Richard Nudenberg and Doiedeiros and GIS Practitioners: Paul Jordan (RIDEM
& Vice Chairman RIGIS Executive Committee), Johac®elhaus (RIGIS Coordinator & Secretary RIGIS
Executive Committee)

The RISPLS GIS Committee is a joint committee casgat of RISPLS Surveyors and GIS Practitioners. The
RISPLS GIS Committee is open to society members@&dPractitioners and meets bi-monthly.

Paul Jordan led the discussion on establishingRtieéeospatial Technologies Forwsuheduled for 16 January
2008. The idea is to have Surveyors and GIS Pi@utits teach and communicate with each other tipeim
tant aspects of each profession. The hope ishiedbtum will also be attended by users ofggheductspre-
pared by both professions. The committee belidvasit is important that we Surveyors and GIS Rtiaoers
educate the public (and each other) in the diffegsrof the data being collected and the interpostatf that
data, along with the appropriate limits of the abéhe maps and reports being prepared by botlegsains.

The NCEES Model Laws and Model Rules were alsoudised by the committee. The talks were not an in-
depth interpretation of the documents but rathasraory exchange of the ideas presented by thepapers.
The talks were discontinued for lack of a defimtif the termf‘authoritative use”. The suggestion at the mo-
ment is that the NCEES Model Laws and Model Rutesikl be the jumping off point for further discusss.
The Committee should take an in-depth look at tR&ERS Model Laws and Model Rules to see how they re-
late, compare and contrast to the relevant RhddedsStatutes.

The concept of Map Lineage was briefly touched upameage is briefly the reporting of the data setd
processes that were used in the making of a megport. It would include such things as field measwents,
adjustments, type of equipment used, date of obiens(measurements), control used and held, mentsm
found and held, deeds and plans used. In GIS speakild be metadata about the survey map and rgper
pared. The concept of Lineage becomes importanhwhereyors tie into surveys previously completed a
incorporated into their new survey.

The committee also had a brief discussion on GFSBISP is a certified Geographic Information System
(GIS) Professional. The GIS Practitioners are defdahe Pros and Cons of this certification program

Congratulations 16-0 PATRIOTS!!! -RED SOX- -CEId3- These are Good Times!!!
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Notes on Recruiting Surveying Students

by

Carlton Brown ' & Knud E. Hermansen '

For several years, the Surveying Engineering Technology program at the University of Maine has been trying
various recruiting methods with different levels of success. This article will discuss what has worked and what
has not.

Recruiting for the surveying program has three objectives: 1) Make high school students aware of careers in
surveying, 2) appeal to the students’ curiosity and interest so the high school student will investigate survey-
ing careers, and 3) convince high school students to come to the University of Maine to begin their career in
surveying.

Mass Mailings to High Schools - The program has tried mass mailings to New England high schools. Bro-
chures and letters explaining surveying and the surveying program have been sent to all New England high
schools. Generally, these communications are marginally effective. Despite the communications touting the
virtues of surveying and a surveying education, guidance counselors seem to resist actively disseminating the
information to students at the high school. Counselors take a passive approach to counseling students. More
often then not, the guidance counselors file the communications in binders or file cabinets, letting the students
seek the information based on student curiosity. If an interest or curiosity in surveying can be developed in a
student, guidance counselors are helpful in directing students to the location of the filed information.

More success has been realized by sending information and communications directly to mathematics and sci-
ence teachers in the high school. Math and science teachers appear to take a more active approach with the
correspondence and usually disseminate the information directly to their students in the class. It is presumed
that they do so from a lack of storage and to show students that math and science are relevant to college
studies that result in rewarding careers.

Visiting High Schools _ - High school visits by faculty achieve some success but at a great cost. As a general
rule, it seems that presentations must be made to 100 students to sufficiently arouse the curiosity of one stu-
dent so they will apply for the surveying program. Accordingly, this method may not provide an optimum re-
turn for the gasoline, mileage, and time invested by a faculty member. If high schools are visited, the best re-
turn is to speak to advanced placement (AP) mathematics and science classes. Students taking math and
science AP classes are able and willing to take on the academic challenges of engineering or surveying edu-
cation.

Reputation and Goodwill _ - Surveys of first year students indicate a very effective source of recruitment is
family, friends, and alumni of the program. As a consequence, a significant part of the surveying student
population has a parent, relative, friend, or acquaintance that is working in the surveying profession. The par-
ents, relative, friend, or acquaintances have had the opportunity to do one-on-one recruiting and are success-
ful in arousing the student’s curiosity so they will consider a career in the surveying profession. As a result,
communications with the surveying profession and program alumni reap benefits when recruiting for the pro-
gram. Similar to business marketing, word of mouth is a most effective means of marketing. It follows that the
longer a surveying program is operating, the more alumni there are to spread the word resulting in a greater
number of applications to a program. The key is to keep the alumni and surveyors informed about the survey-
ing program.

Open House & Campus Visits __ - Another effective source for recruiting is open houses held on campuses.
High school students and family often attend scheduled open houses on campus. Effective recruiting requires
that knowledgeable faculty attend the open house and seek out students searching for a career field. Simply
having a university representative at the open house may make students aware of the educational opportuni-
ties in surveying but does not usually provide the testimonial that will arouse the student’s curiosity or interest
in surveying as a career. It follows that an active approach must be taken by faculty to attend the open house
to seek out parents and prospective students and talk to them about surveying rather than take a passive ap-
proach of having brochures available for pick up by the students.




Web Site - Last but not least is the web as a source of effective recruiting. A significant portion of students
indicated on the first year survey that they got information about the surveying program and surveying profes-
sion by surfing the web. In this age, all high school students are familiar with the web and are experts at surf-
ing the web for information. Experience suggests that students are drawn to the profession by surveying pic-
tures or descriptions of fun activities, salary comparisons, and exciting working conditions. Accordingly, the
picture of a surveyor riding an ATV with a mounted GPS receiver gathering data can be more effective at re-
cruiting students to surveying than the picture of a student peering at a computer screen. The student that
googles “outdoor,” “career,” or similar words should register a hit on the surveying web site.

Contents of Communication - Communicating with the prospective student is only part of the recruiting
equation. The contents of the communication are extremely important and can multiply or diminish the effec-
tiveness of the objective to arouse the curiosity of the prospective student. One size does not fit all.

Informal surveys of practicing surveyors and students indicate surveyors or those that want to be surveyors
enjoy outdoor activities such as hunting, fishing, hiking, skiing, kayaking, camping, riding ATVs and snowmo-
biling. The fact that surveying allows the practitioner to do outdoor activities while surveying appears to be a
great attraction for students.

Students also want to be able to have a career while living in certain areas. Some may want to work in a rural
environment while others may want to work in a metropolitan area. Still other students may want to return to
their hometown or go to some other part of the country. Accordingly, communications should emphasize this
flexibility about nationwide opportunities available in the surveying profession and list areas where graduates
of the program work.

Many current surveyors are amazed that surveying pay can be an enticement to pursue the surveying profes-
sion. While surveying graduates often lag behind starting salaries of some other engineering majors, starting
salaries for surveyors exceed (in some cases significantly) the starting salary of most college graduates. Con-
sider the fact that the average salary of a 2007 surveying graduate was $48,000 a year while graduates with
degrees in education, liberal arts, social work, and forestry, to mention just a few, all averaged starting sala-
ries less than $40,000 a year. Furthermore, the salary of surveying graduates throughout their professional
career more often than not continued to surpass their college classmates who graduated with other degrees
and pursued other careers.

Consequently, information provided by the program to prospective high school students has emphasized the
opportunity to work outdoors; employment opportunities across the United States; and pay — in that order.

Focused content can be employed where the communications are focused on a particular population. For ex-
ample, communications sent to mathematics and science teachers emphasize the fact that mathematics and
science form the backbone of many surveying tasks (e.g., GPS, adjustment computations). Communications
to parents emphasize the availability of work and pay. Communications emphasizing historical research have
been sent to history teachers, while CAD skills are emphasized in communications sent to art teachers.

We are always interested in recruiting ideas so please don't hesitate to share them with the authors.

T Carlton Brown is an assistant professor in the Surveying Engineering Technology program at the University of Maine. Carl-
ton.Brown@umit.maine.edu

11 Knud Hermansen is a professor in the Surveying Engineering Technology program and the Construction Management Technology program at the
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Kingstown
Wetlands and Soil, Inc.

Wetland Delineations/
Permitting

Soil Evaluations
Serving Rl and CT

Gary Blazejewski

119 Waldron Avenue

North Kingstown, Rl 02852
Phone: 401-258-3378

Fax: 401-294-8253
kingstownsoil@yahoo.com
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